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Affirmative Action Policy

It is the policy of the State University of New York that all employment within the University
system shall be free of any discrimination on the basis of race, creed, sex, or any other
inappropriate criteria. In filling any opening on the staff, the candidate shall be selected who is
best qualified to perform the duties of the position in accordance with the Affirmative Action
Guidelines. The search for candidates should be extensive and should recognize that certain
groups may be disadvantaged because they historically have not been represented in particular
professional fields. The College has a special obligation to take affirmative action to seek out
candidates for employment from such disadvantaged groups.

This policy applies to all persons working under the aegis of the College, regardless of the source
of funding with the following exceptions: While the policies of nondiscrimination, equity, and
fairness apply in every case, the guidelines for recruitment and requirements for advertising do
not apply to faculty and professional appointments of 16 weeks or less (full- or part-time) or to
graduate assistantships. In both cases, however, information about these opportunities should
be made as widely available as practicable, and competition for the positions must be open and
fair.
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