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Sexual Harassment Policy 
 

 
The College is committed to maintaining a learning and working environment which is free of 
inappropriate and disrespectful conduct and communication of a sexual nature, especially when 
such conduct is imposed by one on another and which adversely affects a student’s learning 
environment or an employee’s working environment. 
 
"Sexual harassment" is defined as unwelcome sexual advances, requests for sexual favors, visual 
depictions, and other verbal or physical conduct of a sexual nature when submission to such 
conduct is made either explicitly or implicitly a term or condition of an individual's employment; 
or when submission to or rejection of such conduct by a person is used as a basis for 
employment decisions affecting such person; or when such behavior has the purpose or effect 
of substantially interfering with a person's work performance or creates an intimidating, hostile, 
or offensive work environment. 
 
Sexual harassment may include: 
 

 Verbal harassment or abuse 
 Subtle pressure for sexual activities 
 Unnecessary touching, patting, or pinching 
 Leering at a person’s body 
 Constant brushing against a person’s body 
 Demanding sexual favors accompanied by implied or overt threats concerning 

one’s job, performance evaluation, promotion, etc. 
 Physical assault 
 

Sexual harassment is a prohibited practice when it results in discrimination for or against an 
employee on the basis of conduct not related to work performance, such as the taking or refusal 
to take a personnel action, including promotion of employees who submit to sexual advances or 
refusal to promote employees who resist or protest sexual overtures; or when such conduct has 
the purpose or effect of substantially interfering with an individual’s work performance or 
creates an intimidating, hostile, or offensive work environment. 
 
Harassment on the basis of sex is a violation of Section 703 of Title VII of the Civil Rights Act as 
amended, Title IX of the Education Amendments of 1972, and the New York State Human Rights 
Law and will not be tolerated at SUNY Cortland. It is the responsibility of every administrator, 
supervisor, and faculty member to create and maintain an environment that is free of 
discrimination and that allows full access and opportunity to all members of the College 
community.  Whenever such conduct is found to exist, the manager or supervisor is required to 
take prompt and corrective action.   The Affirmative Action Officer, ext. 2302, has responsibility 
for investigating claims of discrimination under this policy. 


