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(including B.A., B.S., B.S. Ed., M.A.T. and M.S.T.) 

TEACHER CANDIDATE DISPOSITIONS ASSESSMENT                                                         

DISPOSITIONS TARGET ACCEPTABLE UNACCEPTABLE NOT 

APPLICABLE 

RATING 

CHARACTER 
 

Integrity 

 

 

 

Exhibits exceptional character through honesty, 

trustworthiness, transparency, and responsible 

behavior.  Is always dependable in follow-through 

and honoring commitments.  Maintains 

confidentiality.  Displays a lack of bias in 

interacting with others. 

 

 

 

Exhibits character through honesty, 

trustworthiness, transparency, and responsible 

behavior.  Is dependable in follow-through and 

honoring commitments.  Maintains confidentiality 

and strives to remain unbiased in interacting with 

others. 

 

 

Displays dishonesty and/or unlawful behavior as 

may be evidenced by a TECRC review.  Fails to 

follow-through, honor commitments, or maintain 

confidentiality. 

  

Emotional Maturity Expresses an awareness of self and acknowledges 

personal strengths and limitations.  Maintains self-

control.  Accepts responsibility for own actions, is 

open to different ideas, and interacts well with 

others. 

Expresses an awareness of self and usually 

acknowledges personal strengths and limitations.  

Maintains self-control.  Is developing an increased 

sense of responsibility for own actions.  Is open to 

suggestions, and interacts with others. 

 

Fails to recognize personal limitations.  Is unable 

to maintain self-control.  Displays behavior that is 

disrespectful to others. 

  

Work Ethic Is consistently well organized, prepared, punctual, 

and reliable.  Produces work that is complete, 

timely and evident of detailed planning.  Works 

above and beyond expectations. 

Demonstrates genuine and sustained effort.  

Produces work that is correct.  Is organized, 

prepared, punctual and reliable, though may need 

minor improvement in planning and/or time 

management. 

Is not prepared for class and/or late to class.  

Produces work that is characterized by errors 

and/or is late or missing. 

  

PEDAGOGY 
 

Belief that All 

Children can Learn 

 

 

 

Exhibits knowledge of all learners’ abilities, 

learning styles, and cultural backgrounds.  Provides 

numerous and various learning experiences 

designed to meet the needs of all learners. 

 

 

 

Exhibits knowledge of some learners’ abilities, 

learning styles, and cultural backgrounds.  Provides 

numerous and various learning experiences that 

meet the needs of most learners. 

 

 

 

Lacks knowledge of learners’ abilities, learning 

styles, and cultural backgrounds.  Provides limited 

learning experiences to meet the needs of 

learners. 

 

 

 

Fairness Tries to understand all opinions, makes reasoned 

decisions, and shows empathy and concern for 

others.  

AND/OR 

Consistently interacts with students, parents, 

colleagues, and administrators in an effective and 

unbiased manner. 

Listens to all opinions, makes reasoned decisions, 

and shows empathy and concern for others. 

AND/OR 

Usually interacts with students, parents, 

colleagues, and administrators in an effective and 

unbiased manner. 

Displays inability to listen to all opinions, make 

reasoned decisions, and/or show empathy and 

concern for others. 

AND/OR 

Fails to interact with students, parents, colleagues, 

and administrators in an effective and unbiased 

manner. 

  

Passion for the 

Subject Matter and 

for Teaching 

Enthusiastically demonstrates depth and breadth 

of content knowledge and pedagogical skills.  

Exhibits deep understanding of learning process 

and is dedicated to life-long learning. 

Demonstrates adequate depth and breadth of 

content knowledge and pedagogical skills.  

Exhibits understanding of learning process and is 

dedicated to life-long learning. 

Demonstrates a lack of content knowledge and 

pedagogical skills.  Exhibits little understanding of 

learning process and conveys little or no interest 

in life-long learning. 

  

Non-Discriminatory 

and Inclusive 

Pedagogy, Fostering 

Equity and Social 

Justice 

Consistently selects activities/materials, 

assignments, and assessments that accommodate 

student diversity in terms of cultural background, 

ability, achievement, interest, and special needs. 

Selects activities/materials, assignments, and 

assessments that accommodate student diversity 

in terms of cultural background, ability, 

achievement, interest, and special needs. 

 

Fails to address diversity in reference to teaching 

strategies and/or assessment techniques. 

  

Promotion of High 

Standards and 

Fulfillment of 

Academic 

Expectations 

Routinely provides opportunities for students to 

hold high standards for themselves and holds 

students accountable for the fulfillment of their 

academic potential. 

Generally uses students’ strengths and interests as 

a starting point for the attainment of high 

standards and the fulfillment of their academic 

potential. 

Ignores students’ strengths and interests.  Displays 

ineffectiveness and/or disinterest in high 

standards and the fulfillment of students’ 

academic potential. 

  

Creation of a Safe and 

Nurturing Classroom 

Environment 

Consistently maintains and encourages others to 

foster a respectful, inclusive, flexible, and 

supportive classroom environment. 

Maintains a safe and nurturing classroom 

environment by recognizing the needs of all 

students. 

Exhibits little or no interest in (or awareness of) 

establishing a safe and nurturing classroom 

environment. 

  



  

 

 

Collegiality Consistently models courtesy communication 

and works well with all members of the learning 

community.  Excels in forming positive 

relationships through sharing ideas and 

knowledge, discussing issues, and managing 

conflict. 

Models courtesy in communications and works 

well with all members of the learning community.  

Is making acceptable progress in forming positive 

relationships through sharing ideas and 

knowledge, discussing issues, and managing 

conflict. 

Demonstrates discourteous communication and 

does not work well with members of the learning 

community.  Has not formed positive 

relationships w/colleagues.  Does not share ideas 

or knowledge, fails to assist others, and lacks 

conflict management skills. 

 

  

Understanding of the 

Respect for Policies 

and Procedures 

Routinely demonstrates behavior consistent with 

policies AND/OR can easily describe and explain 

school policies relevant to stakeholders (e.g., 

students, teachers, administrators, parents, 

community members.   

 

Seeks clarification of policies as needed 

AND/OR can describe and explain basic school 

policies and regularly makes an effort to comply.  

Seeks clarification of policies as needed. 

Expects policies to be waived 

AND/OR displays lack of awareness of basic 

school policies and/or violates those policies. 

  

Commitment to 

Ongoing Assessment 

for Student 

Improvement 

Demonstrates regular and intentional evaluation 

of student progress through a variety of 

evaluative means.  Plans and articulates evaluation 

as displayed in lesson planning and 

implementation in the classroom on an ongoing 

basis. 

Demonstrates acceptable process in evaluation of 

student progress through a variety of evaluative 

means.  Plans frequent evaluation but not always 

consistent in regular lesson planning and/or 

implementation in the classroom. 

Demonstrates an absence of planning and does 

not evaluate student progress through a variety of 

means.  Does not articulate intentional design for 

ongoing student assessment as seen in lesson 

planning and/or implementation in the classroom. 

 

  

Continual Reflection 

on Self-

Improvement, 

Receptiveness to 

Guidance, and 

Professional 

Development 

Consistently expresses reflection on own progress 

with regard to SUNY Cortland dispositions and 

further professional development without 

prompting.  Displays this disposition through 

asking for suggestions, evaluate activities, and 

lesson planning for improved performance.  Seeks 

professional development opportunities (e.g., in-

service days, conferences). 

Increasingly expresses reflection on own progress 

with regard to SUNY Cortland dispositions and 

further professional development with little 

prompting.  Displays this disposition through 

frequent asking for suggestions, evaluative 

activities, and lesson planning for improved 

performance.  Seeks professional development 

opportunities (e.g., in-service days, conferences). 

 

Rarely expresses reflection on own progress with 

regard to SUNY Cortland dispositions and further 

professional development.  Seldom asks for 

suggestions for improvement.  Responds 

inappropriately to required self-reflection 

activities. 

 

  

Sensitivity to the 

Particular School 

Culture, Including 

Expectations of 

Candidates 

Exerts effort to understand the appropriate norms 

of the particular school environment and adapts 

behavior accordingly.  Demonstrates flexibility in 

adjusting to changing expectations. 

Seeks to understand the appropriate norms of the 

particular school environment and to adapt 

behavior accordingly.  Demonstrates progress in 

adjusting to changing expectations. 

 

Fails to understand the norms of the particular 

school environment and does not adapt behavior 

accordingly.  Demonstrates indifference to the 

reasons why and how schools differ in culture. 

  

Appropriate Initiative Makes a positive contribution through creative 

ideas.  Recognizes value of existing 

programs/curriculum and seeks to improve them. 

Occasionally seeks an opportunity to recognize 

and improve existing programs/curriculum as well 

as to help school faculty and staff achieve goals. 

 

Expresses indifference to program/curriculum 

improvement and/or to the needs of 

faculty/staff. 

  

Effective 

Communication with 

All Stakeholders (e.g., 

Parents, 

Administrators, 

Community Partners) 

 

Regularly and frequently communicates with 

stakeholders.  Identifies obstacles to be overcome 

for greater participation by families and 

communities. 

Regularly communicates with stakeholders.  

Promotes greater participation by families and 

communities. 

Resists communication with stakeholders.  

Displays indifference to the concerns of others. 

  

OPTIONAL ELEMENTS IN DISPOSITIONS ASSESSMENT (Each program can add to the rubric customized elements as seen fit at the program level.)  Two examples: 

Empathy Understands and respects various perspectives.  

Listens well.  Is sensitive and empathetic to others’ 

needs.  Supports, encourages, and advocates for 

others. 

Understands and respects various perspectives.  

Listens well and is generally sensitive and 

empathetic to others’ needs.  Supports and 

encourages others. 

Identifies with few perspectives or needs of 

others. 

 

 

 

  

Appropriate and 

Effective Use of 

Technology and 

Other Teaching 

Materials 

Creatively and effectively integrates technology 

and other teaching materials into lessons to 

enhance student learning. 

Integrates technology and other teaching 

materials into lessons, but the technology and/or 

the other teaching materials do not consistently 

enhance student learning. 

Uses technology and other teaching materials 

superficially and without evidence of student 

learning. 

  

 


