
 

 

 

 

                      

                      Teaching and Learning Newsletter 
 

 Volume 2016; Number 42   Originally established by the task force on Teaching and Learning, Distributed by the President’s Office 

 

Sandwich Seminars 
If you would like to schedule a Sandwich Seminar, please call Chelsea Bledsoe at ext. 2201. 

Note:  Sandwich Seminars are held on Wednesdays 12:30-1:30 p.m., and Thursdays Noon-1 p.m. in the Brockway Hall 

Jacobus Lounge unless otherwise noted.  This listing may be incomplete or cancellations may have occurred, please check the campus 

calendar or http://www.cortland.edu/bulletin/ for the latest information.                       

DATE TITLE PRESENTER 

Wednesday, April 20, 2016 “Remembering Japanese-American 

Internment” 

Sam Mihara, Visiting Speaker 

Thursday, April 21, 2016 “Challenging Students to Be Engages In the 

Lives of Our Communities: Identifying 

Needs and Creating Solutions” 

Shena Driscoll Salvato, Lecturer, Modern 

Languages (TESOL) 

Students from ESL 402, Fall 2015 

Wednesday, April 27, 2016 

**Old Main Colloquium** 

“Sustainable Landscaping and Bee Campus 

USA” 

Jeremy Zhe-Heimerman, Coordinator, 

Assistive Technology 

Michael Hough, Lecturer, Biological 

Sciences 

Dr. Beth Klein, Sustainability Coordinator 

and Professor, Childhood/Early Childhood 

Education 

Thursday, April 28, 2016 

**Old Main Colloquium** 

 

“PBL – Project-Based Learning: The Faculty 

Perspective” 

Dr. Beth Klein, Professor, Childhood/Early 

Childhood Education 

Valerie Widdall, Lecturer, Childhood/Early 

Childhood Education 

 

 

Title IX Reporting and How to Respond to Disclosures or Witnessed Events 
 

The Problem 

Sexual violence is extreme gender discrimination. It can take many forms including sexual harassment, sexual 

assault/rape, domestic/dating violence and stalking. Because these issues can adversely affect a person’s ability to 

study or work at a college or university, educational institutions are required to try to prevent sexual violence when 

possible, respond appropriately when it occurs to reduce harmful effect, and take steps to prevent any recurrence.  

 

What to Do 

If you witness or if someone connected to SUNY Cortland discloses to you that they have experienced sexual violence, 

you can assist in the following ways:  

 If immediate safety is a concern, call 911. 

 Offer support. Listen and encourage them to seek help and counseling as soon as possible. 

 Provide resource material to the individual such as the Title IX Resource card (available from the Title IX 

Coordinator). 

http://www.cortland.edu/bulletin/


 Report the incident to the Title IX Coordinator. 

 

Employee Obligations 

All employees are asked to report to Title IX. If a student or employee reports an incident to a faculty or staff member 

they believe has the authority or duty to address it, they are considered by the Office for Civil Rights to be a “responsible 

employee.” They must promptly – within 24 hours – report the incident to the Title IX Coordinator on campus.   

 

Why You Need to Report 

 To ensure the individual has access to all available resources and options. 

 For campus and community safety. 

 To comply with Title IX and other federal regulations. 

 

What to Tell the Individual 

Disclosures will be taken seriously and they will be treated with dignity and respect. Victim/survivor privacy is carefully 

maintained and they have the right to receive assistance from the College as well as the right to make a report to law 

enforcement.  

 

Prohibition on Retaliation 

SUNY Cortland will not tolerate retaliation against anyone for filing a complaint or participating in an investigation.  

 

For the Individual Who Has Experienced Sexual Violence 

Help the person get safe, get any needed medical help, and any emotional help and support.  

It is important for the individual to know that what happened was not their fault. They are in control.  Please do not ask 

a lot of questions, offer advice or require the individual to tell their entire story, particularly if they will be reporting 

further. We want to minimize stress on the individual and give that person information from which to make their own 

informed decisions. 

 

Many resources are available on campus and in the community (see the Title IX web site at www.cortland.edu/titleix . 

Each reporting individual has the right to choose whom and what to tell, and when.  Reports are taken seriously.  

 

Reporting individuals can choose the option that is best for them. They can speak confidentially to a professional 

counselor or medical provider. They can report to law enforcement or Title IX. When employees are involved, individuals 

can report to Human Resources/ Affirmative Action. Individuals can even submit anonymous reports, however the 

obligation to share information with the Title IX Coordinator still rests with campus employees who receive disclosures.   

 

Also important to know, SUNY Cortland has an amnesty policy for alcohol/drug use in sexual violence cases.  

 

Questions? Please call Nan Pasquarello, Title IX Coordinator, at 607-753-4550 or visit www.cortland.edu/titleix. 
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