
SUNY Cortland 
Educational Leadership Department 

COURSE SYLLABUS & DESCRIPTION 
EDL 618: Field Studies in Educational Leadership 

 
Instructor Information 
Instructor: Dr. Carol Ilacqua 
 
Phone: (315) 952-5269 
Email: carolilacqua@yahoo.com
Mail:* Westhill CSD 
            400 Walberta Road 
            Syracuse, NY 13219 
*Please mark envelope “EDL 618” 
Office Hours: By appointment 
 

Course Information 
3 graduate credit hours  
(required course for SDBL students only) 
 
Fall 2010 
Wednesdays (9/1, 10/6, 11/3) 
Beard: 9 Main Street, SUNY Cortland Room 0203 
4:45PM-8:30 PM 

 
Texts/Bibliographic Materials Required: 
 

Varied authors. (2007).  The Jossey-Bass reader on educational leadership (2nd ed.).  San 
Francisco: Jossey-Bass, Inc. 
 
Supplemental References: 
 
 Bennis, W. & Nanus, B. (1985). Leaders: The strategies for taking charge. NY: Harper and 
Row. 
 Block, P. (1987). The empowered manager. San Francisco: Jossey-Bass, Inc.  
 
 Dewitt Wallace-Reader’s Digest Fund (1992). Developing a framework for the continual 
professional development of administrators in the northeast. Andover, MA: The regional Laboratory 
for Educational Improvement of the Northeast and Islands. 
 
 Glasser, W. (1992). The quality school. NY: Harper Collins. 
 
 National Evaluation Systems (1993). The administrator credential assessment program. 
 
 No author. (Undated). NCATE curriculum guidelines for educational leadership and the 
interstate school leaders licensure consortium standards. 
 
 O’Neill, J.R. (1993). The paradox of success. Los Angeles, CA: G.P. Putnum Sons. 
 
 Razik, T.A. & Swanson, A.D. (1995). Fundamental concepts of educational leadership and 
management. Englewood Cliffs, NJ: Prentice-Hall. 
 
Course Description and Rationale: 
Provides and understanding and an appreciation of various administrative positions and the 
responsibilities of each via on-site experiences and interactions with practicing school 
administrators. [3 graduate credit hours]
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Major Themes and Concepts Addressed: 

Review and study of the roles, responsibilities and duties of: 
1. Superintendent* 
2. Chief Business Official* 
3. Curriculum & Instruction Asst. Superintendent or Director* 
4. School Principal* (Elementary, Middle or High School) 
5. Director of Special Education* 
6. Director of PE/Athletics 
7. BOE Member 
8. Supervisor/Director of Non-Instructional Staff (technology, food service, buildings& 

grounds, transportation): Must interview 2 of these 4 and it counts as 1 interview 
9. BOCES Administrator 

 
 
Course Attendance Policy: 
Regular class attendance at all class meetings is mandatory. Due to the few class meetings for this 
class [n=3], no absence will be allowed. Being absent from class may result in an “incomplete” 
grade for the semester and the student being required to repeat the entire course within 1 year’s 
time, as stipulated in the SUNY Cortland College Catalog. 

 
Student Responsibility for Academic Integrity: 
The College is an academic community that values academic integrity and takes seriously its 
responsibility for upholding academic honesty. All members of the academic community have an 
obligation to uphold high intellectual and ethical standards. For more information on academic 
integrity and academic dishonesty, please refer to the College Handbook, the College Catalog, and 
the Code of Student Conduct and Related Policies, or ask your instructor. 

 
Accommodations for Student Disability: 
If you are a student with a disability and wish to request accommodations, please contact the Office 
of Student Disability Services located in B-1 VanHoesen Hall or call (607) 753-2066 for an 
appointment. Information regarding your disability will be treated in a confidential manner. 
Because many accommodations require early planning, requests for accommodations should be 
made as early as possible. 
 
Students that chose to decline the use of documented accommodations must sign a form indicating 
that they are choosing NOT to use accommodations, either for the entire semester or for one 
particular task. [See instructor for form.] These documents will be forwarded to Student Disabilities 
Services (B-1 Van Hoesen) via inter-campus mail. Students are not to deliver it. 
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Graduation Standards: Educational Leadership Department 
 
The Educational Leadership program is based on the following set of graduation standards that 
apply to all students graduating with a Certificate of Advanced Study. 

 
 

Strategic Leadership 
Graduation Standard 1.0:  Upon the completion of the instruction and activities related to the 
Educational Leadership program, students will have the knowledge, skills, and attributes to: identify 
contexts, develop, with others, vision and purpose, utilize information, frame problems, exercise 
leadership processes to achieve common goals, and act ethically for educational communities. 
 

Instructional Leadership 
Graduation Standard 2.0:  Upon the completion of the instruction and activities related to the 
Educational Leadership program, students will have the knowledge, skills, and attributes to: design, 
with others, appropriate curricula and instructional programs, develop learner-centered school 
cultures, assess outcomes, provide student personnel services, and plan, with faculty, professional 
development activities aimed at improving instruction. 
 

Organizational Leadership 
Graduation Standard 3.0:  Upon the completion of the instruction and activities related to 

the Educational Leadership program, students will have the knowledge, skills, and attributes to: 
understand and improve the organization, implement operational plans, manage financial resources, 
and apply decentralized management processes and procedures. 

 
Political and Community Leadership 

Graduation Standard 4.0:  Upon the completion of the instruction and activities related to 
the Educational Leadership program, students will have the knowledge, skills, and attributes to: act 
in accordance with legal provisions and statutory requirements, apply regulatory standards, develop 
and apply appropriate policies, be conscious of ethical implications of policy initiatives and political 
actions, relate public policy initiatives to student welfare, understand schools as political systems, 
involve citizens and service agencies, and develop effective staff communications and public 
relations programs. 

 
 

Course Expectations: 
Certificate of Advanced Study 

Educational Leadership Department 
 

Within each of the graduation standards listed above are contained more specific expectations. 
These expectations are in the form of content understandings and performance competencies. 
Within this course, students will address all or part of the following set of course specific content 
and performance expectations. 
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Content Component Performance Component 

As a result of the instruction and activities 
within the Educational Leadership Department’s 
CAS program, students will know and 
understand: 

As a result of the instruction and activities 
within the Educational Leadership Department’s 
CAS program, students will be competent and 
capable to: 

Strategic Leadership:  
1.1 The role and importance of formulating and 
maintaining a statement of organizational 
purpose, mission, vision, philosophy, and 
beliefs, and the building of a culture within a 
school district. 

1.1.1 Appraise and provide an in-depth 
explanation of how a shared vision is 
implemented in a variety of observed settings. 

1.2 The strategies, methods, and procedures for 
motivating staff for effective performance. 

1.2.1 Identify and analyze the uses of 
motivational strategies employed by the various 
administrators. 

1.3 Strategies, methods, and models of data-
driven problem solving and decision-making 
skills. 

1.3.1 Observe and identify the various methods 
working administrators frame, analyze, and 
resolve problems using appropriate problem 
solving techniques and decision-making skills. 

1.4 The change process, adult learning theory, 
and the steps and concerns related to change 
within an organization. 

1.4.1 Observe and identify and analyze the 
change process and theory used by a variety of 
working administrators. 

1.5 The philosophies, theories, and models of 
educational leadership, administration, and 
supervision. 

1.5.1 Identify and critique the apparent theory of 
leadership employed by several working 
administrators. 

1.6 The historical, philosophical, ethical, social, 
and economic influences on leadership and 
administration. 

1.6.1 Demonstrate an understanding of the 
impact of historical, ethical, social, and 
economic issues on administrative leadership. 

1.7 The significance and importance of 
professional and ethical leadership, and a 
personal code and leadership style. 

1.7.1 Manifest a professional code of ethics and 
values. 

Instructional Leadership:  
4.1 Theories of supervision and adult learning, 
innovative staff development programs, the 
change process and collaborative planning 
strategies. 

4.1.3 Evaluate the job analysis procedures, 
supervisory techniques and performance 
appraisal used by working administrators for 
both instructional and non-instructional staff. 

 4.1.4 Formulate and implement a self-
development plan, endorsing the value of career-
long growth, and utilizing a variety of resources 
for continuing professional development, based 
on models and exemplars observed by working 
administrative staff. 

5.3 The role of the administrator within the 
school community, the process and 
responsibilities of effective communication with 
the public and community, and collaborative 
processes of leadership, planning, and problem. 

5.3.1 Observe and evaluate the student and 
family conditions affecting student learning, and 
note the effectiveness of community agencies to 
integrate health, social, and other serves for 
students. 
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Organizational Leadership  
6.1 Theories of organizational development and 
systems, and the formal and informal 
organizational structures and systems within a 
school organization. 

6.1.2 Analyze and evaluate the extent of the 
systems perspective of working administrators 
[e.g. viewing the business function and the 
district as interactive internal systems operating 
within external environments]. 

6.2 The various roles, functions, responsibilities, 
and strategies of supervising personnel within 
the school district. 

6.2.1 Analyze and evaluate working 
administrators’ modes of implementing 
appropriate management techniques and group 
processes to define roles, assign functions, 
delegate effectively, and determine 
accountability for attaining goals. 

7.1 Methods and strategies of interpersonal 
communication. 

7.1.1 Apply appropriate interpersonal skills. 

 7.1.2 Use appropriate written, verbal and 
nonverbal communication in a variety of 
situations, and observe the effect of appropriate 
writing in the workplace. 

 7.1.3 Apply appropriate communication 
strategies. 

Community and Political Leadership  
10.1 The politics of school leadership and 
schools as political systems, political 
relationships and systems, and group dynamics 
and theories of collaborative decision-making. 

10.1.1 Analyze and evaluate a working 
administrator’s command of the community and 
district power structures, and identify major 
opinion leaders and their relationship to school 
goals and programs. 

11.5 The history, strategies, procedures, laws, 
and relationships within and impacting local 
governing boards. 

11.5.1 Identify and analyze the application of 
appropriate procedures and relationships for 
working with local governing boards by a 
working administrator. 
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Instructional Rationale: 
Adult learners bring a vast store of experience and knowledge to the classroom. This course and all 
courses within the Educational Leadership Department’s program are designed to utilize this 
experience and prior knowledge. The instruction and strategies used within the courses will direct 
the learners into an understanding of the concepts, skills, and attributes entailed within the courses. 
Learning of new concepts and skills occurs only when the student interacts with the new ideas, 
accommodating them into their previous learning, and applying them to a variety of circumstances. 
 
The courses are designed around the instructional philosophy that people learn best when they have 
opportunities to: 

• Develop personal beliefs and concepts about the subject matter content. 
• Explore the beliefs and theories of others. 
• Compare their personal beliefs and theories with those of others and to research and 

practice. 
• Consider the implications of those beliefs, attitudes, philosophies, and concepts for 

leadership, supervision, and specific systems and organizations. 
• Try new ideas, practices, skills, behaviors, and practices in their workplace or organization. 
• Actively reflect on new concepts, skills, behaviors, and practices through the written word 

and discussion with a supportive peer group. 
 
Student Learning Guidelines: 
Success in this course and all EDL courses require that students: 

• Complete all readings as assigned. 
• Develop a written critique of specifically assigned articles or readings, whether turned into 

the instructor or not. 
• Participate and contribute to class discussion. 
• Actively participate in class activities, group processes, case studies, and simulations. 
• Complete all assigned projects at a professional level. 

 
Evaluation of Student Performance: 
Assessment strategies for this course will target five areas of student ability: 

1. Knowledge and comprehension 
2. Reasoning ability and analysis 
3. Application of skills 
4. Product development 
5. Leadership dispositions and attributes. 

The content standards will be assessed for levels of student understanding and the related 
performance standards will be assessed using appropriate performance assessments, simulations, 
reports, and assessment activities. 
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Grading Policy: 
The student’s grade will be weighted on the demonstration of student learning and performance as 
evidences by: 
 

• Classroom participation, group work, and classroom discussions……………..30% 
 

• Assigned written work and reflective responses as outlined below for papers...70% 
 

o Paper #1: 3 instructor-approved interviews and reflections…………....20% 
 HARD COPY of paper #1 due to instructor by Friday, September 24, 2010 

 
o Paper #2: 4 instructor-approved interviews and reflections……….…..20% 

 HARD COPY of paper #2 due to instructor by Friday, October 22, 2010 
 

o Final Paper: Class readings, 7 interviews, and reflections………….…30% 
 HARD COPY of paper #2 due to instructor on Wednesday, November 3, 

2010 [last class] 
 

Final Grades: 
Final grades will be based on successfully meeting the course requirements as well as the quality of 
written assignments, depth, and seriousness of participation as evaluated by the instructor: 
 

a) Paper #1 20% 20 points 
b) Paper #2 20% 20 points 
c) Final Paper 30% 30 points 
d) Class Participation 30% 30 points 

 100% [total] 100 points [total] 
  
 
Final Letter Grade and Point Range: 
 

A+    100% or points 
A 95-99% or points 
A- 90-94% or points 
B+ 87-89% or points 
B 84-86% or points 
B- 80-83% or points 
C+ 77-79% or points 
C 74-76% or points 
C- 70-73% or points 
D+ 67-69% or points 
D 64-66% or points 
D- 60-63% or points 
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Assignment Requirements: 
• All work completed by students should be of the quality expected by your supervisor or 

superintendent. 
• All students will be expected to complete the class assignments, as described, in the time 

frame noted. 
• Written work should be clear and concise. 
• Work should contain appropriate and sufficient citations [APA format only] to: 

o Support your analysis or opinion 
o Indicate your level of preparation and application of the material. 

 
 
Course Requirements: 
 
[A] Interviews:  
 
Each student will spend time with various individuals and groups associated with the administration 
and leadership of a school district. A minimum of seven [7] administrators in [7] different roles 
must be observed. Those administrative roles marked with an * are required interviews. Students 
should arrange their out-of-class schedules to include a minimum of 28-40 hours of field work, 
interviews, and resulting analyses/write-ups. 
 

1. *The Superintendent of Schools (or Designee in larger districts) 
a. The student will obtain and review the job description for a Superintendent of 

Schools. 
b. The students will interview and shadow a Superintendent during his or her conduct 

of district-wide responsibilities for a MINIMUM of four [4] hours. 
i. Observe and analyze the duties and skills required for the position. 

ii. Observe and analyze how the administrator’s time is spent during the day. 
iii. Observe and analyze the district-wide culture. 
iv. Identify and evaluate the administrator’s career track leading to the position. 
v. Identify and evaluate how the administrator sets and achieves goals. 

 
2. *The Chief Business Official of a school district (or Designee in larger districts) 

a. The student will obtain and review the job description for the School Business 
Administrator. 

b. The students will interview and observe a school business office for a MINIMUM of 
four [4] hours. 

i. Observe and analyze the duties and skills required for the position. 
ii. Observe and analyze how the administrator’s time is spent during the day. 

iii. Observe and analyze the roles of the personnel within the business office. 
iv. Identify and evaluate the administrator’s career track leading to the position. 
v. Identify and evaluate the role of the business function in relation to teaching 

and learning. 
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3. *The Administrator charged with Supervision of Curriculum/Instruction [Assistant 

Superintendent or Director of Curriculum] 
a. The student will obtain and review the job description for the Curriculum 

Administrator 
b. The students will interview and observing as the person works with faculty and staff 

for a MINIMUM of four [4] hours. 
i. Observe and analyze the duties and skills required for the position. 

ii. Observe and analyze how the administrator’s time is spent during the day. 
iii. Observe and analyze the roles of the personnel within the curriculum and 

instruction administrator’s office. 
iv. Identify and evaluate the administrator’s career track leading to the position. 
v. Observe and analyze the relationship of the curriculum administrator to 

principals and faculty/staff. 
vi. Observe and analyze the change process used for introducing, implementing, 

and evaluating new programs [Standards, programs, etc] and how the 
administrator gets teacher ownership of the change. 

 
 

4. *The School Principal of an Elementary, Middle or High School Building 
a. The student will obtain and review the job description for the Building Administrator 
b. The students will interview and observing as the person works with faculty and staff 

for a MINIMUM of four [4] hours. 
i. Observe and analyze the duties and skills required for the position. 

ii. Observe and analyze how the administrator’s time is spent during the day. 
iii. Observe and analyze the administrator’s method of developing a culture of 

learning within the building. 
iv. Identify and evaluate the administrator’s career track leading to the position. 
v. Identify and evaluate the administrator’s role in dealing with change within 

the building. 
vi. Identify and evaluate the administrator’s role in dealing with the curriculum 

and instruction within the building. 
 
 

5. *The Director of Special Education 
a. The student will obtain and review the job description for the Administrator/Director 

of Special Education. 
b. The students will interview and observing as the person works with faculty and staff 

for a MINIMUM of four [4] hours. 
i. Observe and analyze the duties and skills required for the position. 

ii. Observe and analyze how the administrator’s time is spent during the day. 
iii. Observe and analyze the administrator’s method of developing a culture of 

learning within the district’s specials education programs. 
iv. Identify and evaluate the administrator’s career track leading to the position. 
v. Identify and evaluate a Committee on Special Education [CSE] meeting, if 

possible. 
vi. Identify and evaluate the administrator’s role in dealing with the curriculum 

and instruction within the district. 
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vii. Observe and evaluate the inclusion programs within the district. 
 

6. The Director of Physical Education/Athletics 
a. The student will obtain and review the job description for the Administrator/Director 

of Physical Education/Athletics 
b. The students will interview and observe as the person works within the district office 

or buildings for a MINIMUM of three [3] hours. 
i. Observe and analyze the duties and skills required for the position. 

ii. Observe and analyze how the administrator’s time is spent during the day. 
iii. Observe and analyze the administrator’s method of developing a program 

philosophy. 
iv. Identify and evaluate the administrator’s career track leading to the position. 
v. Identify and evaluate the athletic program’s relationship to the academic 

program. 
vi. Identify and evaluate the administrator’s role in dealing with the PE 

curriculum and instruction within the district. 
vii. Observe and evaluate the PE/athletic programs within the district. 

 
7. A Board of Education (BOE) Member: 

a. The student will research and develop and understanding of the role of a school 
board member in New York State for a MINIMUM of three [3] hours. 

b. The students will attend a scheduled and formal Board of Education meeting.  
i. Observe and analyze the role of Board member to the Superintendent. 

ii. Observe and evaluate the manner in which the Board makes decisions. 
iii. Observe and analyze the role of the Board President. 
iv. Observe and evaluate the relationship of the Board to the Community. 
v. Identify and calculate the time commitment of Board members to the Board 

responsibilities and activities. 
 

8. Two [2] Supervisors of the Non-Instructional Support Staff [at least two (2) of the four 
(4) listed below]: 

a. The student will interview support staff supervisors in technology, food services 
[cafeteria], buildings and grounds [maintenance], and/or transportation for a 
MINIMUM of three [3] hours. 

b. The student will tour the area of supervision for each staff person. 
i. Observe and analyze the duties and skills required for the position. 

ii. Observe and analyze how the supervisor’s time is spent during the day. 
iii. Observe and analyze the supervisor’s method of developing a program 

philosophy. 
iv. Identify and evaluate the supervisor’s career track leading to the position. 
v. Identify and evaluate the program’s relationship to the academic program. 

vi. Identify and evaluate the decision-making process used by the supervisor. 
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9. An Administrator a BOCES Facility or Program 

a. The student will obtain and review the job description for the BOCES Administrator 
b. The student will interview and observe as the person works within the BOCES office 

or BOCES program sites for a MINIMUM of three [3] hours. 
i. Observe and analyze the duties and skills required for the position. 

ii. Observe and analyze how the administrator’s time is spent during the day. 
iii. Observe and analyze the administrator’s method of developing a program 

philosophy. 
iv. Identify and evaluate the administrator’s career track leading to the position. 
v. Identify and evaluate the administrator’s and/or BOCES program’s 

relationship to the component districts. 
 
[B] Reporting Requirements for PAPERS #1 & #2 
 
 The student will provide a summary of her/his interviews and include the following 
information in the report: 
 

a. Person interviewed. 
b. Workplace of Interviewee. 
c. List of times and location(s) of shadowing experiences. 
d. Description of what the student observed the interviewee doing. 
e. Comments on each of the areas of observation listed within the requirements. 
f. Summarize the interview, focusing on the areas of required observation and analysis. 
g. REFLECT on what you learned through the interviewing and shadowing 

observations and how you can apply this learning to your role as a future school 
leader. 

 
 
 
 
 
 
 
[C] Reporting Requirements for FINAL PAPER 
 
 The final paper documents the student’s learning. The student will develop a final written 
report synthesizing and blending what s/he learned through the assigned class readings and what 
s/he learned through the interviews and observations. The paper must be written in APA format for 
all citations and references within the paper. 
 

REMINDER: 
Paper #1 [3 interviews] is due in HARD COPY to the instructor by Friday, September 24, 2010. 
Paper #2 [4 interviews] is due in HARD COPY to the instructor by Friday, October 22, 2010 

REMINDER: 
The FINAL Paper [all 7 interviews plus readings] is due in HARD COPY to the instructor on the 
last night of class, Wednesday, November 3, 2010. 
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Additional Assignments and Notes: 
 

• Each student will read the assigned readings from the course textbook and be prepared to 
discuss the readings and relate them to the observations and interviews conducted. 

 
• Each student will be prepared to orally share experiences, observations, and perceptions 

with the class. 
 
 
Please Note: 

• It is expected that the required interviews and shadowing be conducted OUTSIDE THE 
STUDENT’S HOME SCHOOL DISTRICT where the student works. 

o It is important for the student to get an understanding and appreciation for the 
operations and procedures that occur in other district. 

• All interviews and contacts must be reviewed by the Instructor prior to the student’s 
making of appointments. 

o Email the Instructor the “Interview Log” with complete interview details prior 
to embarking on this course’s required work. 
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Course Schedule 

Learning Standards, Activities, and Performance Expectations 
EDL 618: Field Studies in Educational Leadership 

 
[N.B. L= Lecture; G= Group activity/discussion; V=Videos; I=Interviews; R= Reading; 
O=Observations; P= Presentation by student; W=Written assignment; S= Guest speaker] 
 
Class  Topics, Concepts, Themes and Principles
Class #1 
Wednesday, 
9/1/10  

Welcome, Introductions and Overview of the course: Principles of 
Leadership 
 
In Class Activities (L,G) 
Out of Class Activities (I,R,O,W) 
• Observe/Interview: Three [3] of the required school leaders 

(minimum) 
• Due for Class #2: 
• Read; Text Chapters 1-15 (Jossey-Bass Reader) 
• Write: Paper #1 is due in HARD COPY to the instructor by Friday, 

September 24, 2010. DO NOT SUBMIT AN ELECTRONIC 
COPY. 

Class #2 
Wednesday,  
9/8/10 

Students conducting fieldwork. 

Class #3 
Wednesday,  
9/15/10 

Students conducting fieldwork. 

Class #4 
Wednesday,  
9/22/10 

Students conducting fieldwork. 

Paper #1 [3 interviews] is due in HARD COPY to the instructor by Friday, September 24, 2010. 

Class #5 
Wednesday,  
9/29/10 

Students conducting fieldwork. 
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Class #6 
Wednesday,  
10/6/10 
 

Moral Leadership; Culture & Change 
In Class Activities (L,G,P) 
Out of Class Activities (I,R,O,W) 
• Observe/Interview: Three [3] of the required school leaders 

(minimum) 
• Due for Third Class Meeting Class #10 on 11/3/10: 
• Read: Text Chapters 16-26 (Jossey-Bass Reader) 
Write:  
Paper #2 is due in HARD COPY to the instructor by Friday, October 22, 
2010. DO NOT SUBMIT AN ELECTRONIC COPY. 
Final paper in HARD COPY to the instructor by Wednesday, 
November 3, 2010 (third and final class meeting). DO NOT SUBMIT 
AN ELECTRONIC COPY. 

Class #7 
Wednesday,  
10/13/10 
 

Students conducting fieldwork. 

Class #8 
Wednesday,  
10/20/10 
 

Students conducting fieldwork. 

Paper #2 [4 interviews] is due in HARD COPY to the instructor by Friday, October 22, 2010 

Class #9 
Wednesday,  
10/27/10 

Students conducting fieldwork. 

Class #10 
Wednesday,  
11/3/10 
 

Standards and Systems; Diversity and Leadership; The Future of 
School Leadership 
 
In Class Activities (L,G,P) 
 

The FINAL Paper [all 7 interviews plus readings] is due in HARD COPY to the instructor on the 
last night of class, Wednesday, November 3, 2010. 
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ASSESSMENT RUBRIC FOR WRITTEN ASSIGNMENTS EDL 618 

PAPERS #1 & #2 
Dimension Excellent Meets Expectations Unsatisfactory 

 
Substance 

States purpose of paper 
explicitly and early (thesis 
statement) 
 
Elaborates upon all aspects of 
project specified in syllabus. 
 
Uses clear examples to support 
assertions. 
 
Integrates and applies ideas of 
many authors. 
 
Analyzes in depth, using support 
from multitude perspectives in 
readings. 
 
Uses own words to paraphrase 
and synthesize others’ ideas. 
 
 
[12 points] 

Refers to purpose of 
the paper indirectly. 
 
 
Addresses all aspects 
of project specified in 
syllabus. 
Includes some 
examples/details. 
 
Applies ideas of 
several authors. 
 
Describes and 
analyzes. 
 
 
Includes direct quotes 
and own paraphrases 
of readings. 
 
[8 points] 

Assumes reader knows 
why paper was 
written. 
 
Addresses some 
aspects of project 
specified in syllabus. 
Includes few 
details/examples and 
speaks in generalities. 
 
Draws primarily from 
own perspective. 
 
Offers only own 
opinion and describes. 
 
Inserts some direct 
quotations from 
authors of readings. 
 
[1 point] 

 
Organization 

Employs subheadings that 
reflect required content of 
project. 
 
Creates “flow” among 
subsections by proper and 
effective use of transitions. 
 
Articulates ideas concisely. 
 
[5 points] 

Employs subheadings 
to identify major sub-
topics. 
 
Organizes paper 
clearly. 
 
Expresses most ideas 
concisely. 
 
[3 points] 

Narrates without any 
organization of 
subtopics. 
 
Narrates with little 
discernable “flow.” 
 
Uses lengthy sentences 
with multiple sub-
clauses. 
[1 point] 

 
Mechanics 

Cites frequently and creates 
clear links between course 
literature and project. 
 
Communicates clearly and 
succinctly; no mechanics errors. 
 
Numbers pages and uses 12-
point font and double spacing. 
[3 points] 

Cites, but does not link 
literature and project 
elements consistently. 
 
Writes coherently with 
few mechanics errors. 
 
Numbers pages. 
 
[2 points] 

Cites few course 
readings. 
 
Includes mechanics 
errors, hyperbole or 
stereotyped language. 
 
Does not number 
pages. 
[1 point] 
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ASSESSMENT RUBRIC FOR WRITTEN ASSIGNMENTS EDL 618 
PAPER #3- FINAL PAPER 

Dimension Excellent Meets Expectations Unsatisfactory 
 
Substance 

States purpose of paper 
explicitly and early (thesis 
statement) 
 
Elaborates upon all aspects of 
project specified in syllabus. 
 
Uses clear examples to support 
assertions. 
 
Integrates and applies ideas of 
many authors. 
 
Analyzes in depth, using support 
from multitude perspectives in 
readings. 
 
Uses own words to paraphrase 
and synthesize others’ ideas. 
 
 
[16 points] 

Refers to purpose of 
the paper indirectly. 
 
 
Addresses all aspects 
of project specified in 
syllabus. 
Includes some 
examples/details. 
 
Applies ideas of 
several authors. 
 
Describes and 
analyzes. 
 
 
Includes direct quotes 
and own paraphrases 
of readings. 
 
[6 points] 

Assumes reader knows 
why paper was 
written. 
 
Addresses some 
aspects of project 
specified in syllabus. 
Includes few 
details/examples and 
speaks in generalities. 
 
Draws primarily from 
own perspective. 
 
Offers only own 
opinion and describes. 
 
Inserts some direct 
quotations from 
authors of readings. 
 
[1 point] 

 
Organization 

Employs subheadings that 
reflect required content of 
project. 
 
Creates “flow” among 
subsections by proper and 
effective use of transitions. 
 
Articulates ideas concisely. 
 
[9 points] 

Employs subheadings 
to identify major sub-
topics. 
 
Organizes paper 
clearly. 
 
Expresses most ideas 
concisely. 
 
[6 points] 

Narrates without any 
organization of 
subtopics. 
 
Narrates with little 
discernable “flow.” 
 
Uses lengthy sentences 
with multiple sub-
clauses. 
[1 point] 

 
Mechanics 

Cites frequently and creates 
clear links between course 
literature and project. 
 
Communicates clearly and 
succinctly; no mechanics errors. 
 
Numbers pages and uses 12-
point font and double spacing. 
[5 points] 

Cites, but does not link 
literature and project 
elements consistently. 
 
Writes coherently with 
few mechanics errors. 
 
Numbers pages. 
 
[3 points] 

Cites few course 
readings. 
 
Includes mechanics 
errors, hyperbole or 
stereotyped language. 
 
Does not number 
pages. 
[1 point] 
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