
AmeriCorps Community Partners Application 
for 2011-2012 Recompete Process 

Due August 1, 2010 
 

1. Agency: 
 

2. Contact Person’s Name, Phone Number, and E-mail: 
 
 
 

3. Name of person who will supervise your AmeriCorps member (if different from above): 

 

4. Number of positions requested (the estimated match for each full-time position will be 
approximately $2,890, pro-rated for half-time and quarter-time positions): 
 

____ full-time  _____ half-time  _____ quarter-time _____ minimum time (300 hrs) 
 

5. In addition, site supervisors will be expected to make time available to supervise adequately 
each of the AmeriCorps members assigned to their site. Please see the list of responsibilities 
attached. 

 
Please answer the following questions in an attachment to this application. 

 
6. Attach a complete job description for each position requested (if two or more positions 

requested will be performing the same functions, then indicate that on the job description; also, 
clearly identify which description should be associated with which position – full-time; half-time; 
quarter-time; etc.) 
 

7. Identify the compelling needs within our community to be addressed through the use of 
AmeriCorps members in your agency. Please quantify the need to the greatest extent possible 
(e.g., our agency currently has xx clients on waiting lists to receive _____ vital services; our 
community has a dire need for a program that will meet ____________ needs of a group in our 
community that are disadvantaged in the following ways:  xx% live below the poverty level, xx% 
are unemployed). If you have documentation of the needs, apart from your own records, please 
list the source of the information (e.g., data collected by the state of NY in 20XX on the health 
needs of the community indicate that . . . ), including where you found the information (author, 
title, date, and page(s) of a document, Web site address, etc.). 

 
8. What is your agency already doing to meet the needs identified in item 7 above? 

 
9. Explain how the activities to be undertaken by the AmeriCorps member will help you meet the 

compelling needs identified in item 7 above.  
 



10. Explain how AmeriCorps members placed at your agency will add value to your existing 
program. 
 

11. Describe how AmeriCorps members placed at your agency will be instrumental in building 
capacity for your agency (NOT the clients served but the agency itself). Capacity building 
includes activities like, recruiting volunteers, training volunteers, raising money (e.g., grant 
writing), building infrastructure than enhances the program in some way, developing enduring 
relationships with other community agencies or organizations, etc. 
 

12. How will you measure your progress toward meeting the needs identified in item 7?  
 

A. What are the measurable outcomes you evaluate?  
B. How will you evaluate them? 

 
13. In what ways have you included client groups or constituents in 

 
A. The identification of needs, and 
B. The development of your program (described in item 9 above) to meet the needs 

identified in item 7? 
 

14. Describe the training plan you have in place (or will have in place) for training your AmeriCorps 
member(s) to perform the functions outlined in your job description. 
 

 
 
Please send your completed application by Aug. 1, 2010, to Richard Kendrick, Main Street SUNY 
Cortland, 9 Main Street, Cortland, NY 13045 or e-mail to richard.kendrick@cortland.edu. 


