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AmeriCorps regulations require the completion of member evaluations.  Two evaluations, at the 
mid-point and the end of service, are required for half-time (900 hour) and full-time (1700 hour) 
members.  One evaluation, at the end of service, is required for reduced half-time (675 hour), 
quarter-time (450 hour) and minimum-time (300 hour) members.   
 
The Corporation for National and Community Service has recently issued clarification regarding 
the content of the evaluations.  These changes will take effect for the 2008-09 program year.  
Changes include: 
 
Requirements for mid-term evaluations when members leave the program early 
 
The Corporation has determined that it is not always practicable or possible for a program to 
perform an official review of a member’s performance in the middle of the term.  Programs are 
not required to complete a mid-term evaluation if the member leaves before the mid-term 
evaluation would have otherwise reasonably occurred.  The reason for the member’s departure is 
not relevant. 
 
Use of evaluations to document successful completion of service requirements 
 
End of service evaluations are required for all members.  One of the purposes of this evaluation 
is to determine if a member is eligible to receive the education award.  A member only qualifies 
for the education award if he/she successfully completes the required term of service.  The end of 
service evaluation is used to verify completion. 
 
Impact of evaluation results on a second term of service 
 
The end of service evaluation is also used to determine eligibility for a second term in 
AmeriCorps.  Members can only serve again if they performed satisfactorily in their first term.  
When determining whether a member’s performance was satisfactory, the program must assess, 
among other things, whether the member satisfactorily completed assignments, tasks, or projects 
and whether the member completed the required number of hours for the term of service.  This 
definition has been broadened to include members who leave the program early.  Since a release 
for cause may cover a variety of circumstances and does not necessarily mean that a member was 
engaged in wrongdoing or misconduct, a member who is released for cause from a first term for 
personal reasons but who, otherwise, was performing well up until the time the member decided 
to leave, would not be disqualified from a second term as long as the member received a 
satisfactory performance evaluation for the period served.   
 
It is very important that evaluations are completed for all members, even if they leave the 
program early.   
 


